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TTTE PnoTESSIONAL ETTUCS FOR THE TEICNENS
(As pER UGC NonRelrtox 2OlS)

Introduction: - The College ls Froviding The Following Guidelines Of UGC For Maintaining The

Professional Ethics For The Teach'ers These Guidelines Are Adopted From UGe Notification

{New Delhi, The L8th July, 20L8} i.e. UGC Regulations On Minimum Qualifications For

Appointment Of Teachers And Other Academic Staff In LJniversities And Colleges And Measures

For The Maintenance Of Standards In Higher Education, 2018

Source: https: '.,ww.uge.ac.in/pdfnews ?23630. New Draft UGCRegulation-2Ol8

CODE OF PROFESSIONAL ETHIES

I" TEACI.IERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduet himself y' herself in

aecordance with the ideal of the profession. A teacher is constantly under the scrirtiny of his

students and the society at large. Therefore, every teacher should see that there is no

ineompatibility between his precepts and practice. The national ideals of education which have

already been set forth and which he/she should seek to ineulcate amoRg students must be

his/her own ideals. The profession further requires that the teachers should be calm, patient

and cornmunicative by temperament and amiable in disposition.

(i) Adhere to a responsible pattern of conduct and demeanor expected of thern by the
cornmunity"

(ii) Manage their private affairs in a manner consistent with the dignity of the profession"

(iii) Seek to make professional growth eontinuous through study and research.

(iv) Express free and frank opinion by participation at professional meetings, seminars,

eonferences etc. towards the eontribution of knowledge.

{v} Maintain active membership of professional organizations and strive to improve education

and profession through them.

(vi) Ferfornn their duties in the fornr of teaching, tutorial, praetical, seminar and researeh work
eonseientiously and with dedieation.

(vii) Co-operate and assist in earrying out functions relating to the educational responsibilities
of the eollege and the university sueh as: assisting in appraising applieations for admission,

advising and eounseling students as well as assisting the eonduct of university and eollege

exami nations, ineluding su pervision, invigilation and evaluation"
l
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(viii) Participate in extension, co-currieular and extra-curricular aetivities including community
service.

(ixl

II. TEACHERS AND THE sT'UDENTS

Teachers should:
(i) Respect the right and dignity of the student in expressing his/her opinion;
(ii) Deal justly and impartially with students regardless of their religion, caste, political,
economicu soeial and physieal characteristics.

(ii) Recognize the difference in aptitude and capabilities among students and strive to meet
their individual needs.

(iv) Encourage students to improve their attainments, develop their personalities and at the
same time eontribute to communitv welfare.

(v| Inculcate among students scientific outlook and respect for physiea! labour and ideals of
democraey, patriotism and peace.

(vi) Be affeetionate to the students and not behave in a vindictive rnanner towards any of them
for any rcason.

(vii) Pay attention to only the attainment of the student in the assessment of merit"

(viii) Make themselves available to the students even beyond their class hours and help and
guide students without any remuneration or reward"

(ix) Aid students to develop an understanding of our national heritage and nationa! goals"

(x) Refrain from ineiting students against other students, eolleagues or administration"

III. TEAEHERS AND COLTEAGUES

Teachers shouliJ:.
(i) Treat other rmembers of the profession in the sarne manner as they themselves wish to be

treated;

(ii) Speak respeetfully of other teaehers and render assistance for professional betterment.

(iii) Refrain fronn !odging urnsubstantiated allegations against eolleagues to higher authorities.

{iv} Refrain fnom allowing eonsiderations of easte, ereed, religion, ra€c or sex in their
professional endeavor"
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IV. TEACHERS AND AUTHORITIES

Teachers should:
(i) Discharge their professional nesponsibilities aeeording to the existing rules and adhere to
procedures and methods consistent with their profession in initiating steps through their own
institutional bodies and/or professional organizations for change of any such rule detrimental
to the professional interest.

(ii! Refrain from undertaking any other employment and commitment including private tuitions
and coaching classes which are likely to interfere with their professional responsibilities.

(iii) Co-operate in the formulation of policies of the institution by accepting various offices and

discharge responsibilities which such offiees rnay demand.

(iv) eo-operate through their organizations in the formulation of policies of the other
institutions and accept offices.

(v| Co-operate wlth the authorities for the betterment of the institutions keeping in view the
!nterest and in eonformity with dignity of the profession.

{vi} Should adhere to the conditions of contract

(vii) Give and expect due notice before a ehange of position is made.

(viii) Refrain from availing themselves of leave exeept on unavoidable grounds and as far as

practieable with prior intimation, keeping in view their particular responsibility for completion
of academic schedule.

V" TEACHERS AND NON.TEAEHING STAFF:

{i} Teaehers should treat the non-teaehing staff as colleagues and equal partners in a

eooperative undertaking within every edueational institution; and

(ii) Teaehers should help in the funetion of joint staff-eouncils covering both teachers and the
non-teaehing staff"

VI. TEAEHERS AND GUARDIAT{S

Teacl"rers should:
(i) Try to see through teacherso bodies and organizations, that institutions maintain eontact with
the guardians, their students, send reports of their performan€e to the guardians whenever

neeessary and meet the guardians in meetings eonvened for the purpose for rnutual exehange

of ideas and for the benefit of the institutisn"

VII. TEAEHERS AND SOEIETV

Teaehers should:
(i) Reeognize that edueation is a publie serviee and strive to keep the publie informed of the
educational programmes whieh are being provided"

l
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(ii) Work to improve education in the community and strengthen the community's moral and
intellectual life.

(iii) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole.

{iv} Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices. 

,

(v) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
promote feeling of hatred or enmity among different communities, religions or linguistic groups

but actively work for Nationallntegration.
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